DevOps Engineer
Overview
At e2e we work on genuinely exciting, industry-leading requirements that lead to truly effective
solutions. Collaborating directly with cyber security professionals we see the fruits of our labour
make a difference to the front-line every day and feel part of something important.
e2e-assure are currently recruiting for DevOps Engineer. “DevOps is a school of thinking which aims
to improve the flow of value through a business by optimising its processes.” The role of a DevOps
engineer combines aspects of a technical role and an IT operations role.

Key tasks
•
•
•
•
•

Support automation of resource deployment and configuration
Improvement and 3rd line support of log collection infrastructure
Ensuring that systems are safe and secure against cybersecurity threats (e.g. securing Linux
builds)
Identifying technical problems and developing software updates and ‘fixes’
Evangelising about Devops’ ‘The Three Ways’ - helping other parts of the business to
optimise processes, get feedback and share the wealth

This role may also involve:
•
•
•

Working on ways to automate and improve development and release processes
Working with software developers and software engineers to ensure that development
follows established processes and works as intended
Help with planning out projects and being involved in project management decisions

Candidate Attributes
Essential:
•
•
•

Track record of working collaboratively
Prior programming experience – ideally Bash, Python, or Perl, but good programming skills in
any language is more important than the syntax of a particular one
Linux experience (Ubuntu and CentOS)

Desirable:
•
•
•
•

Jenkins
Ansible
Cloud skills
Networking understanding
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Location
Due to COVID-19 we are all working remotely. When we can reopen our offices, this role will be
based at our office in Steventon, Oxfordshire.

Hours
40 hours per week

Salary and benefits
Competitive salary, depending on experience.
25 days annual leave, rising to 28 days dependent on length of service.
We also offer relocation allowance, flexible working, company sick pay and contributory pension
scheme.

Other information
After being provisionally offered a role, candidates will be DBS and background checked by a thirdparty, and must be willing to attain SC and NPPV3 clearances (we will put you through this process).
Failure to pass these checks may result in your application being discontinued.
We expect e2e-assure employees to have a high standard of personal integrity, both during and
outside work time, including how they present themselves online. We may conduct background and
open source checks to verify this.
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